




If your representative is an attorney, such attorney will receive exclusive service of all documents, except that you 
and your attorney will both receive those documents described in Casehandling Manual, Part One, Unfair Labor 
Practice Proceedings, Section 11842.3, available on the Agency's internet web page www.nlrb.gov. However, 
your attorney may consent to have additional documents or correspondence served on you by making the 
appropriate designation on Form NLRB-4701, Notice of Appearance. If your representative is not an attorney, you 
and your representative may receive copies of all documents and correspondence. 
 
Freedom of Information Act: Please be advised that, under the Freedom of Information Act, unfair labor practice 
charges and representation petitions are subject to prompt disclosure to members of the public upon request. In 
this regard, you may have received a solicitation by organizations or persons who have obtained public information 
concerning this matter and who seek to represent you before our Agency. You may be assured that no organization 
or person seeking your business has any "inside knowledge" or favored relationship with the National Labor 
Relations Board; their information regarding this matter is only that which must be made available to any member of 
the public. 
 

Very truly yours, 
 

James J. McDermott 
 
James J. McDermott 
Regional Director 
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United States Government 

NATIONAL LABOR RELATIONS BOARD 

Region 31 

11150 W. Olympic Blvd., Suite 700 Telephone:  (310) 235-7351 
 Facsimile:  (310) 235-7420 
Los Angeles, CA  90064-1824     www.nlrb.gov 
 

 November 30, 2010 

 Re: UNITE HERE Local 11 
  Case No. 31-CA-30029 

Dear  

This is to advise you that the following portion of the captioned charge have, with 
my approval, been withdrawn: that the charged party-employer violated Section 
8(a)(3) of the National Labor Relations Act ("Act") by laying off  in 
retaliation for  union and/or protectd concerted activities.   

Please note that Section 10(b) of the Act provides that no complaint shall issue based 
upon any unfair labor practice occurring more than six (6) months prior to the filing 
and service of the charge. 

This action does not in any way affect the remaining allegation of the charge, that 
the charged party-employer violated Section 8(a)(2) of the Act by dominating and/or 
interfering with the formation and/or administration of labor oranizations, and/or 
contributed financial or other support to such labor organizations.  
 
 
 Very truly yours, 
 
 
 
 James J. McDermott 
 Regional Director 

 
cc:  
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) 



 

 

United States Government 

NATIONAL LABOR RELATIONS BOARD 

Region 31 

11150 W. Olympic Blvd., Suite 700 Telephone:  (310) 235-7351 
 Facsimile:  (310) 235-7420 
Los Angeles, CA  90064-1824 www.nlrb.gov 

 August 22, 2022 

 
Manuel Roman, President 
UNITE HERE Local 11 Staff Union 
16600 Cerulean Ct. 
Chino, CA 91709 
 
 Re: UNITE HERE Local 11 Staff Union (UNITE HERE Local 11) 
 Case No.: 31-CB-12924 
 
Dear Mr. Roman: 
 

This is to advise you that the charge in the above matter, with my approval, has been 
withdrawn.  Please note that Section 10(b) of the Act provides that no complaint shall issue based 
upon any unfair labor practice occurring more than 6 months prior to the filing and service of the 
charge. 
 Very truly yours, 
 
 /s/ James J. McDermott 
 
 James J. McDermott 
 Regional Director 

 
cc:  Richard G. McCracken, Esq., General Counsel, Davis, Cowell & Bowe, LLP,  

595 Market Street, Suite 1400, San Francisco, CA 94105 
 

Tom Walsh, President, UNITE HERE Local 11, 464 S. Lucas Avenue, Suite 201 
 Los Angeles, CA 90017-2074 

 
 (b) (6), (b) (7)(C)




